
POLICY ON DIVERSITY OF BOARI)

Preamble

The Board shall have the optimum combiiation oflhe Directors the different areas/fields like
production, management, quality assuraDce, finance, sales and marketing, supply chain,
research and developnl€Dt, human resources, administrat;on etc. or as may be considered
appropriate. The Board shall have at lcast one Director who has accounting or financial
management r€lated expeftise and who is flnancially literate.

Haviig a diverse and inclusive culture in the Board is essential for the success of Shree Ram
Twistex Limited ("Company").

Accordingly, the Board on April 04, 2025 adopted the Policy on Diversity of the Board
("Policy") which aims to set out th€ approach, to achieve diversity on the Board.

B Obiective and Policv Statem€nt

The Company recognizes and embraces the benefits ofdiversified Board as it helps in
making good use of differences il] knowledge, professional experience, expertise,
qualification, skills, and range of outlooks that are required for the progressive

business of the Conlpany. Possessing a truly balanced and diverse Board with all
these merits along with diversity in regional and industry experience, background,
culture, race, age, gender and other relevant factors between directors as an iDtegral

element helps in maintaining competitive advantage.
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2. The Board migbt consider relevant and applicable factors to balance the combination
irom time-to-time to function effectively.

3. The Co'npany believes t'rat a diverse Board can contribute to the achievements of its
strategic and commercial objectives, including but not l;mited to:
a) drivingresult-orientedbusiness;
b) ensuringsustainabledevelopnlent:
c) augmenting quality and c^pability ofconskuctive decision making;
d) enhancing the reputation ofthe CompaDy; and
e) achieve effective corporate governance.

4. This Policy shall apply only to the Board and not to the employees ofthe Company.

Defi nitions and Interpretation

ln this Policy, words and expressions shall have the meaning assigned to them below:

shall mean the Companies Act,2013 and
rules framed thereunder, ,olrred by the
Ministry ofCorporate Affairs, Covernment of
IDdia, as amended from time to time;

shall mean the ,.,rrd of Directors of the
Company;
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"Conpa y" shall mean Shree Ram Twistex Limited,
incorporated under the provisions ofthe Act;

"Dircclon" shall mean all the members ofthe Board of
Directors of the Conpany, including the
Independent Directors;

"Independent Dhectors shall mean the Director oth€r than a
managing director or a whole{ime director or
a nonlinee director as more specifically set
out under Section I49(6) ofthe Act, and shall
also have the meaning ascribed to the term
"lndependent Director" under Regulation
I6(l )(b) ofthe Listing Regulations;

"Listing Regulitio s" shall nrean The Securities and Exchange
Board of India (Listing Obligntions and
Disclosure Requirements) Regulations, 2015,
as amended from time to time;

"Not tinatiofi afid Renuneration Conniltee" shall mean the nomination and remuneration
committee constitut€d by the Board in
accordance with thc provisions of the
Companies Act,2013;

D Optimum ComDosition
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l In compliance with Regulation l7(l)(a) ofthe Listing Reeulations:

a) The Board shall have an optimum combiDation of executive and non-
executive directors and not less than fifty percent (50%) of the Board shall
comprise of non-executive d jrectors

b) The Company shall have at least one-woman director on the Board to ensure
that there is no gender iDequality on the Board.

In compliance with Reeulation l7(l)fb) ofthe Lisring Reeulations.

At lcast half of the Board shall comprise of lDdependent Directors (wh€re the
Cha'rman of the Board is executive) or at least one third of the Board consisting of
independent direclors (where the chairman of the Board is non-executive director).
Provided, at least half of the Board shall comprise of Independent Directors, where
the non-executive chairperson is a promoter of the Company or is related to any
pronloter or person occupying managemeDt positions at the level of the Board or at
one level below the Board.

In compliance with Regulation l7(lC) ofthe Listins Resulations.

In any case, the Company shall ensure that approval ofsbareholders for appointment
ofa person on the Board is taken at the next general meeting or within a time period
ofthree nontbs from the date ofappointment, whichever is earlier.
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a) Appointment of Directors shall be based on the specific needs and busiiess of the
Company. Appointments shall be done based on qualification, knowledge, experience
and skill ofproposed appohltee, which is relevant to business ofthe Company.

b) Knowledge and experience in domain area shall be duly considered while making
appointments to the level ofthe Board.

c) While appo;ntiDg Independent Director, care shall be taken so as to ascertain the
il]dependeDce of the proposed appointee.

d) For every appointment ofan independent director, the Nom;nation and Re,nuneration
Comnittee shall evallrate the balance of skills, knowledge and exper;eDce on the
Board and on the basis of such evaluation, prepare a description of th€ role and
capabilities required of an independent director.

e) The person rccommcndcd to tho Board for appointment as an independent director
shall have the capabilities identified in such description.

0 For the purpose of identifying suitable candidates, the Nomination and Remuneration
Committee may:
(i) use the services ofexternal agencies, ifrequired;
(;D consider candidates ffom a wide range of backgrounds, having due regard to

diversity; and
(iii) considerthe ti'ne com|llitments ofthe candidates.

g) Directorships in other companies may also be taken into account while determining
the candidature ofa person
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The Nonination and Remuneration Committee and its poticy are in compliance with Section
178 ofthe Act and the Listing Regulations. Monitoring, evaluation and report;ng shall be in
strict compliance with the sane.

G Berier-al&.e-lellsJ

l. The Nonination and Remuneration Committee shall revjew the policy annually,
which will include an ass€ssment ofthe effectiveness ofthe policy

2. The Nomination and Remuneration Committ€o shall discuss any revision that may be
rcquired and recommend such revisions to the Board for approval.

H Disclosure ofthe Policv

l. The Policy shall be published for public information on the Company's website i.e.
www,shreeramtwistex.com

2. Complying with 46(2Xi) ofthe Listing Regulations, a summary ofthe Policy together
with the measurable objectives ser for implementing this Policy, and the progress



made towards achieving those objecfives shall be disclosed anDually by the Conpany
ln the corporate governance rePon.
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